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B PS -Statistics In do n esiu
THE NATIONAL LABOUR FORCE SURVEY 2006

INFORMAI ION OI  HOUSbHOI  D \41 \4BLRS

CONFIDEN'TIAT,

I. LOCATION IDENTIFICATION

I m
2 Regency/Municipality *) E
l Sub-Rcgcncy

Vil lage *.)

5 (nhaf i  I  Rtudl 2 T
6 a Cencus Bluel L oJc

b. Pan oi  ( lencus BlockCodc

'l
Sample Code

Seri3l Numbcr ofSample I lousehold n
Namc ofHousehold I Iead

1(l Number of Household illembers m
t l Numbcr of Houschold Nlembers

Aged l0 Years and over
m

II. IN FORVIA1 ION OF FIELD ENUMERATION

Name of Code EnurneratorName ol Codc tsnumcralor :

Supenisor occupation :
l. BPS Proritle,Sta/1
2. BPS Rgency/Municipdlit! Stdl|
3. Mdnlts (BPS Sub Regency 9aJn
1. tvitra (TenLpatary BPS StdlJ)

lnumeralor occr,rpalron :
t BPS Provnrce Staff
2. B PS Regency/Ilunicipalitt Stajf
3. Mdntis (BPS Sub Rcse .f Stafl)
1. trlitnt ('1'e porurr BPS StalJ)

Supcrvisron DalcEnumeration Date

Signature of Supervisor :Sjgnature of Enumerator :

')Cross aut the inupplicaLJle one



III. LIST OF IIOUSEHOLD MEMBERS *)

Sef ia l

Number Namc oi Household Members

Rcialrcnship

Head of

Household

Sex
Age

(Yttlt,

Only for Thosc Agcd

l0 Y€ars and Over

Mari lal
Status

School

( L ) ( 2 ) (-1) (1) ( \ l

f-l E T T]
E T E E
E tl fl E
E E f] tl
T E E E
T I I] E
E I] [] E
E n T tl
T E E E
E E E E
E E I E
T [] E E
E [] E E
E E T E
I E E E

Household Hcad

So l)aughler n la\r
Granchrl.l

Others Relative
Housenraid
Olhers

Codcs for Column (3)
Rclation to Head ofHousehold

Codes for Colurnn (6)
lUarital Status

Codes for Colonm (7)
School Particiortion

No Schooling
In School
Drop out and
completed of school

I

2
l

5

6
l
8
9

I
2
l
4

t
2

Single
Married
Divorced

After finishing to write down atl of the household members in colurnn (2) and column (3), pleasc reasking ones more to
trace the uuecorded a household membersFuch as: new babies bom, membeis ofhousehold who have been away for less
than 6 months. housernaidG) who live in rhe same house. Ifyou found them. added those names o! the list. Mean while. if
thcre 's a household member $no is leaving for less thau 6 months but intended to move or $ouLd leavmg home ibr 6
months and more ]s not counted as a household member, take he/she out from the lis1. Finatly. reordering rhe serial number

EDUCATION



IV. CIIARACTERISTICS OF HOUSEHOLD MIMBI]R AGED IO YEARS AND O\'ER

Name Ser ia lNo: Q6lo Ql,l are Just t'or Household llember \Yho }]mplo!cd
(Q2.a. l=1 or  Q3=l)

I \ "  A.  EDIICATIO\ 6a loral$orkine ddys dlys 
tr

b l  o ra l  numb. r  o f  $ork r r . !  l , .u6 . l r l  tobr  dua ig  lhc

l';f;F;f;l;.f..7
I : i ---ilL] l l l

IV.C. }IAI].I

l .  Th .  h iShcn ! *c l  o led tc i t rona l  a t tanrnrdn l

{ i i . ' . lScr  o r  l l l 8h  Sdro l l  J

Ilrgh Sch.rl 6
_ 

L) nionr I]JI

,\.d0n) O pLonu lll

l l r l r c6r ty rD ipLona lV 9

b lricLd oi srudrs b! e.litor

m

D,J r ' LNo l  \ e l  ( bxpL r l l d

a,0rlrxl Ytrfir llreh Schiol

Vocrfroxl Ytrrn I{igh Scbool

;t-r")

I  M J , n  i n d u s f f !  d u  t n E  r h ( f n \ i  u , { l r k

E N larn  .ccupr l ion  d ! fng  rhc  prc ! !o !s  $ .ck

l \ . 8 .  . \ (  \  \  t ) r  R l \ L  I H F  P R l . \  l O (  S \ \ F f K

2a whrt kod of actr\ rt,cs belor did you do during thc prcv,ous * eek?

tt\ ,\b

I  $ lo rk rng  I  l

I  \ r r . fd rg  S .hoo l  |  2

I  l l f r s .  K .cp  n !  L  r

I  Olhc,s t t

b Accord,ig 'o rhe numbs of yes" ans*cred above, *h'ch
rd,!l{y Nls mo(l) engagcd lhc lrnrc du'ing the previous wcck l

Q.l

9 Tota l  Dunrbo o1  houA rvo ' f td . f  .  n l iL .  ]ob  dunng nrc

L t '  \ l i i  1 t  , .  '  - .  1 r . ,

o \n.ccount  \ rorkcr  /  t  Ql l
Lnployerasrncd b) fanrly nrcmbdsl

lcmporary rvorkcrs ? > Ql,1!
Inrplolq asisrcd Nnnnncnr rorkt6 J + Qr0b
Fnrp o loe I  > QIz
, .  . , 1 ' . t l o . ' ' . r  . | . . 1 . - c
, - u t c n p t o c L  n r  " .  . , r l  r .  r  )
Ufpa,d* . rk is  I  > Qr '1r

l0b Tota l  nunrb.r  ofc inf lo) . .s

' :5  pcnots 1 5 l ' )  pcrsons 2 L9 pe*ons J
(SkiP ovo.  Ql4. r  )

I  ( l fQ: i . l  =1 ,  go  to  Qt )

D,d you h.\c i iot, t,!i tmpo.arlt nol workln8 dutng th.

I  1 i  l . .omc I  n ror rh  ago

b \ u ' .  i . r  I  i l O L .

(s l ip  ovr r  Q l .1 . r  )

Ar.  lou lookr fs  tur  r job l

).,\ ,f \', 2

5 l lLN.  lou c\hblsh.d r  f .N busrnc$' t inn dunns p iorous $eerr

} ? J / I t 2

liJQ2a.l = 2 dnd Q3 = 2, So to Sub Rtotk Ir'.E)

l 2  F o ( r u ( l  r i , , , n i r u s r J l  c  r f

a Crsh , Rp.

b Caods ,  Rp



1r  ( 'u rcn tJ  ,  s  . .nL I r  on  compi r .d  { r rh  las t  \ ,ear job 's  condn io i

Charud.istits Muth R.nant R.naia Worce Dorol
b.tter dt Sool asbad ktow

l l n o n .  . 1  I  2  |  0

7  " 1  . . .  \ ' { '

I  Hc . l rh  ! !M. i r .c  .1  I  2  |  0

I  ( J l \  .  . , r ,  s . .  l  2

5  Tr rns l ln l  t r .L l r rLcs  I  I  I  I  0

6  Thc  \ l l roLc  cordL l ron  ,1  I  2  I  0

l ,  J I .w  L{ rng  h !v .  y .u  bern  look , .g  io r  r job /

. . . . . . . . . . . . . . j t o r t hs  fE

20 Thc t!!c oftob you are looknrg for

F u l l ( i h e j o b  , I  
O r ,

Pan rlne iob 2 )

21 Thc maid 'cason o inot  lookinB for  c . tob

Drrourlgc work.r I
Halc alob bul has b.cn stlrlcd y.r 2
A(cnd ng school 3
Housckccp0e I
Alcady halc c tob J
l e e . " n . , e o . h  o  -

r , d D , e r J J o * o r  -  j  q : l

OthcE ( ) 8
t(ok1pl.t.]t ok)

l4  \v l 'e .  drd you na $orkmg on thc maDjobl

February 28, 2005 aDd beforc I

. \ l l ( r  F ( b r  r J r \  l E . 2 0 n 5  2 *

22 Ifyou werc oiTered ajob, would lou .ccept ir?

l s / I ' r 2
I\'.D. AI'DITIONAL JOB

l 5  I ) id  \ . !  harc ! i  rdd  nona l . ioLrdun ig  the  prev ious  week l ,

| i ' J  /  I i  . ]+  Sub B lock  Iv .E
IV.F, JOA f,XI'ERII]NCE

2l Did lou e\er work belnrcr

ri\ / Nb 2 ----+ STOPl 6  T l l c  o f rndusr f !  o f i  n i . ,n  rdd i t ion l l job

FT-T-I
t l

2,1. If"Ys , did vou quil or hoyc our inro an orhcrjob atcr
Februd.y 2E,2 i )051

r'.r t No 2 ---> sToP

IV.E. LOOKINC TOR A JOB
AC'TIVT[Y/TS'I AI]I-ISHI]D A NE\1' BL-SINESS/FIR}T

QlT ro Q20 askcd i f  Q4= I  and or Qs:1

25 Thc marn rcason ofqurr or novc our Into an otherJob afier
Fcbrua,y ?E, 2005

La] ofjob I
Col lapse of !  busincss 2
Ufsatisiicd incomc -l
The unsultable ofworklnS enllronment 4
O l h e s (  . . . . . . . .  )  J

ta.irtete\.\rot.)

lr Thc nrd n rcrson otlook,ng for ejobrenabl,shed a nc$

Cof\t.tcd Nol s.hooL rnrnore I
Suppor t  f !  ih .  ho ! rho ld  f i . . i .e . '

rcsponeb lc  fo r  n i rk ,ng !  l i \ i ng  2
AddDg on rn(oine J
The 1 . .s  sur t lbLc .u i i cn t  tob  I
L ly  o t f  robrco l l cpsc  o fa  bus ines  5

26 The q?e oflndunry ofrhe lalterjob nolc our ,nto rhe nc* onc
before quit or chrnged :

,,":;,;",",',,.',:,l8 Anl ryre of efi)rr h!s trccn donc in order ro find ou, a new
e5fablj\rrcd r busicss/finnl lPleasa read each ans||eted)

Lelistered ii the l.lbour Nlarkct Agency | 2
Applicd to .srablshmenilofices I 2
Looked rn (hc ad\enrsemc.ls f 2
(lontacted rcldiYcs,iircnds I 2
lrans,ng for nnancial resources t 2
Lookrnr  for  hnd,  bui ld ing.  equrpmenr t  2
Applrrng for Nmrts. llcences ? 2
Orhcrs (c\dudcd mentioned abor4 I 2

27. The nuin emplolment status ofdrc lanerjob bcfbrc qurt or
move out lnro the netr one:

Own accounr lvorker I
Employer assisled by farruly membersl

temporary workers 2
Enploycr dsistcd lvrlh pemanent workcrs J
Enplolcc I
Casualcnploycc in agnculturc 5
Casualcmployec nor In agnculturc 6
Unpaid \rorkers 7


